
BOROUGH OF BARROW-IN-FURNESS

A MEETING OF THE COUNCIL of this Borough was held at the Town Hall, Barrow-in-
Furness at 5.30 pm. on Tuesday, 21st January, 2020 to take into consideration and 
determine upon the following subjects, namely:-

1. - DECLARATIONS OF INTEREST.

2. - MINUTES.

3. - TO RECEIVE APOLOGIES FOR ABSENCE.

4. - LIST OF ENGAGEMENTS CARRIED OUT BY THE                           
MAYOR AND DEPUTY MAYOR.

5. - ANNOUNCEMENTS.

6. - QUESTION BY A MEMBER OF THE PUBLIC.

7. - THE COUNCIL PLAN 2020-2024.

8. - PROTOCOL FOR THE AWARD OF THE FREEDOM                           
OF THE BOROUGH.

9. - HEAD OF LEGAL & GOVERNANCE AND                      
MONITORING OFFICER.

10. - (A) TO RECEIVE REPORTS FROM THE                      
FOLLOWING COMMITTEES AND CONSIDER                           
RECOMMENDATIONS:-

(1) Planning
(2) Licensing Regulatory
(3) Licensing
(4) Executive
(5) Audit
(6) Overview and Scrutiny

(B) QUESTIONS TO THE LEADER OF THE COUNCIL.

11. - NOTICE OF MOTION UNDER RULE 11.

12. - NOTICE OF MOTION UNDER RULE 11.

13 - TO ORDER THE COMMON SEAL TO BE AFFIXED                         
TO DOCUMENTS.

PRESENT:- Councillor Hamilton (Mayor in the Chair) and Councillors Assouad, 
Barlow, Blezard, Brook, Burns, Burley, Callister, Cassidy, D. Edwards, H. Edwards, 
Gawne, Hall, Husband, McEwan, McLeavy, Maddox, Mooney, Morgan, Pemberton, 
Preston, Roberts, Robson, Ronson, Seward, Shirley, C. Thomson and Wall.



Officers Present:- Sam Plum (Executive Director), Susan Roberts (Director of 
Resources), Debbie Storr (Temporary Senior Legal Officer), Jon Huck (Democratic 
Services Manager and Monitoring Officer), Paula Westwood (Democratic Services 
Officer - Member Support) and Sandra Kemsley (Democratic Services Officer).

58 Minute's Silence 

The Mayor requested Members to stand and observe a minute’s silence as a mark of 
respect for Councillor Rory McClure, former Mayor, who had passed away suddenly.

59 Minutes 

The Minutes of the meeting held on 15th October and the extraordinary meeting held 
on 12th November, 2019 were taken as read and confirmed.

60 Apologies for Absence 

Apologies for absence were submitted from Councillors Biggins, Johnston, W. 
McClure, Nott, Pidduck, M. A. Thomson and Worthington.

61 List of Engagements Carried Out by the Mayor and Deputy Mayor 

A list of the engagements carried out by the Mayor and Deputy Mayor between 16th 
October, 2019 and 20th January, 2020 had been submitted for information and noted.

62 Announcements 

There were no announcements from the Chairman, Leader or Head of Paid Service.

63 Question by the Public 

The Mayor advised Members that questions by members of the public did not give rise 
to debate or voting.

Mr Broddie had attended the meeting to ask a question regarding the Council’s 
Discretionary Housing Grant Payment.

The question was as follows:-

“I would like to ask the Council about how information of discretionary housing 
payments, may not be being passed on to council tenants?”

The Deputy Leader of the Council responded by thanking Mr Broddie for his question 
and addressed the concerns raised by him.

64 The Council Plan 2020-2024 

The Corporate Support Manager had submitted a report advising that the Council Plan 
had been updated to take into account updates to the Council’s priorities to meet the 
future challenges and opportunities for the Borough.  The Council Plan had been 
developed with input from both Members and Officers, to ensure that the Council as a 
whole understood and strived to achieve the priority outcomes.  The final version of 
the Plan had been tabled at the meeting.



It was moved by Councillor Brook and seconded by Councillor Roberts, and

RESOLVED:-  To endorse the updated Council Plan for the Period 2020-2024.

65 Protocol for the Award of the Freedom of the Borough 

The Chief Executive had submitted a report requesting Members to consider the 
adoption of a protocol for the award of the Freedom of the Borough; a copy of which 
had been appended to the report.

Making an award of the Freedom of the Borough was the highest honour that the 
Council could bestow in recognition of excellence and achievement.  It had been 
noted that whilst there had been a number of Honorary Freedoms given by the 
Borough, the Council did not currently have a protocol governing the way in which the 
Council makes such awards.

It was moved by Councillor Brook and seconded by Councillor Callister, and

RESOLVED:- To adopt the protocol for the award of the Freedom of the Borough.

66 Head of Legal & Governance and Monitoring Officer 

The Director of Resources had submitted a report proposing the creation of a new 
post of Head of Legal & Governance and for the post to be designated as the 
Council’s statutory Monitoring Officer, in order to strengthen the Council’s core 
governance arrangements.

It was moved by Councillor Brook and seconded by Councillor Callister, and

RESOLVED:- (i) To approve the creation of a new post, Head of Legal & Governance;

(ii) To designate the Head of Legal & Governance as the Council’s Monitoring Officer 
with effect from the date the post is filled; and

(iii) That a Recruitment Panel be appointed, as a Sub-Committee of the Executive 
Committee, in the proportion of 3:1, including the Leader of the Council, plus the 
addition of the Chief Executive as an equal and voting member.

REPORTS OF COMMITTEES

67 Planning 

It was moved by Councillor C. Thomson, and

RESOLVED:- That the reports of the meetings of the Planning Committee held on 29th 
October, 26th November and 17th December, 2019 and 14th January, 2020 be received.

68 Licensing Regulatory 

It was moved by Councillor Callister, and 

RESOLVED:- That the reports of the meeting of the Licensing Regulatory Committee held on 
7th November and the special meeting held on 18th December, 2019 be received.



69 Licensing 

It was moved by Councillor Callister, and 

RESOLVED:- (i) That the report of the meeting of the Licensing Committee held on 7th 
November, 2019 be received; and

(ii) To note that the meeting of the Licensing Committee scheduled for 5th December, 2019 
had been cancelled.

70 Executive 

Councillor Brook advised that the report of the meeting of the Executive Committee 
held on 23rd October, 2019 had been reported to the Extraordinary Council meeting 
on 12th November, 2019.

It was moved by Councillor Brook and seconded by Councillor Roberts that the reports 
of the meeting of the Executive Committee held on 27th November, 2019 and the 
addendum of the meeting held on 15th January, 2020 be received and that each of 
the recommendations contained therein be adopted.

RESOLVED:- That the reports of the meetings of the Executive Committee held on 
27th November, 2019 and the addendum of the meeting held on 15th January, 2020 
be received and that each of the recommendations contained therein be adopted, as 
follows:-

1. Housing Management Forum: Recommendations:

Asset Management Strategy 2020-2025

RESOLVED:- 

(i) To agree the content of the Housing Department’s 2020-2025 Asset 
Management Strategy;

(ii) To agree to prioritise future investments to housing related assets based on the 
results of the sustainability scoring matrix; and

(iii) To agree that Officers would produce a new five-year Asset Management 
Investment Plan for each of the Council’s five housing management areas for 
Members’ consideration at their meeting to be held on 16th January, 2020.

2. The Council Plan 2020-2024 (Minute No. 64)

RESOLVED:- To endorse the updated Council Plan for the period 2020-2024.

3. Protocol for the Award of the Freedom of the Borough (Minute No. 65)

RESOLVED:- To adopt the protocol for the award of the Freedom of the Borough.



4. Public Protection Services – Enforcement Policies

RESOLVED:- To approve the General Enforcement Policy for Public Protection 
Services and the specific Enforcement Policies for the work areas of Food Safety and 
Health and Safety.

5. Elected Members Code of Conduct – Licensing Matters

RESOLVED:- To approve the Licensing Code of Conduct and adopt it into Part 5 of 
the Constitution.

71 Audit 

It was moved by Councillor Burns, and

RESOLVED:- That the report of the meeting of the Audit Committee held on 18th December, 
2019 be received.

72 Overview and Scrutiny 

It was moved by Councillor McLeavy, and 

RESOLVED:- That the reports of the meetings of the Overview and Scrutiny Committee held 
on 24th October and 28th November, 2019 be received.

73 Questions to the Leader of the Council 

There had been no questions submitted to the Leader of the Council under notice as 
required by Standing Order 10.2 and 10.4.

The Deputy Leader of the Council took the following questions without notice from the 
Mayor which were relevant to the business of the meeting:-

1. The Mayor referred to Minute No. 54 of the Executive Committee held on 23rd 
October, 2019 (Low Carbon Barrow) and asked the Deputy Leader to write to the 
Director of Stagecoach to ascertain why Barrow received second rate buses.

2. The Mayor referred to Minute No. 65 of the Executive Committee held on 27th 
November, 2019 (Housing Management Forum Recommendations - Asset 
Management Strategy 2020-2025) and asked the Deputy Leader to request an 
urgent meeting with the new MP, Simon Fell, to voice the Borough’s concerns 
regarding the implications of the introduction of Universal Credit and the 
subsequent number of Council Tenants that had ended up with housing rent 
arrears before the situation escalated further.

The Deputy Leader responded to the above questions.

74 Notice of Motion under Rule 11 

The following motion had been signed by Councillors Brook and M. A. Thomson and 
had been provided to the Council with Notice under Rule 11:-



That this Council will support and sign the Cooperative Party Charter Against 
Modern Slavery and it will promote awareness of Modern Day Slavery amongst 
our residents and work with Officers to support survivors, as follows:

"Charter Against Modern Slavery

Barrow-in-Furness Borough Council will:

1. Train its corporate procurement team to understand modern slavery through 
the Chartered Institute of Procurement and Supply’s (CIPS) online course on 
Ethical Procurement and Supply.

2. Require its contractors to comply fully with the Modern Slavery Act 2015, 
wherever it applies, with contract termination as a potential sanction for 
noncompliance.

3. Challenge any abnormally low-cost tenders to ensure they do not rely upon 
the potential contractor practising modern slavery.

4. Highlight to its suppliers that contracted workers are free to join a trade union 
and are not to be treated unfairly for belonging to one.

5. Publicise its whistle-blowing system for staff to blow the whistle on any 
suspected examples of modern slavery.

6. Require its tendered contractors to adopt a whistle-blowing policy which 
enables their staff to blow the whistle on any suspected examples of modern 
slavery.

7. Review its contractual spending regularly to identify any potential issues with 
modern slavery.

8. Highlight for its suppliers any risks identified concerning modern slavery   and 
refer them to the relevant agencies to be addressed.

9. Refer for investigation via the National Crime Agency’s national referral 
mechanism any of its contractors identified as a cause for concern regarding 
modern slavery.

10.Report publicly on the implementation of this policy annually."

The motion had been duly seconded by Councillor Roberts, a vote was taken on the 
motion and it was,

RESOLVED:- To unanimously agree to support the motion.

75 Notice of Motion under Rule 11 

The following motion had been signed by Councillors Mooney and Preston and had 
been provided to the Council with Notice under Rule 11:-

Council expresses alarm at the rise in antisemitism in recent years across the 
UK. This includes incidents when criticism of Israel has been expressed using 
antisemitic tropes. Criticism of Israel can be legitimate, but not if it employs the 
tropes and imagery of antisemitism.

We therefore welcome the UK Government’s support of the internationally 
recognised International Holocaust Remembrance Alliance (IHRA) guidelines on 
antisemitism which define antisemitism thus: 



‘Antisemitism is a certain perception of Jews, which may be expressed as hatred 
toward Jews. Rhetorical and physical manifestations of antisemitism are directed 
toward Jewish or non-Jewish individuals and/or their property, toward Jewish 
community institutions and religious facilities.’ 

The guidelines highlight manifestations of antisemitism as including:

  ‘Calling for, aiding, or justifying the killing or harming of Jews in the name of a 
radical ideology or an extremist view of religion. 

 Making mendacious, dehumanizing, demonizing, or stereotypical allegations 
about Jews as such or the power of Jews as collective — such as, especially 
but not exclusively, the myth about a world Jewish conspiracy or of Jews 
controlling the media, economy, government or other societal institutions. 

 Accusing Jews as a people of being responsible for real or imagined 
wrongdoing committed by a single Jewish person or group, or even for acts 
committed by non-Jews. 

  Denying the fact, scope, mechanisms (e.g. gas chambers) or intentionality of 
the genocide of the Jewish people at the hands of National Socialist Germany 
and its supporters and accomplices during World War II (the Holocaust). 

 Accusing the Jews as a people, or Israel as a state, of inventing or 
exaggerating the Holocaust. 

 Accusing Jewish citizens of being more loyal to Israel, or to the alleged 
priorities of Jews worldwide, than to the interests of their own nations. 

 Denying the Jewish people their right to self-determination, e.g. by claiming 
that the existence of a State of Israel is a racist endeavour. 

 Applying double standards by requiring of it behaviour not expected or 
demanded of any other democratic nation. 

 Using the symbols and images associated with classic antisemitism (e.g. 
claims of Jews killing Jesus or blood libel) to characterize Israel or Israelis. 

  Drawing comparisons of contemporary Israeli policy to that of the Nazis. 

  Holding Jews collectively responsible for actions of the state of Israel.’ 

Council welcomes the cross-party support within the Council for combating 
antisemitism in all its manifestations. Council hereby adopts the above definition 
of antisemitism as set out by the International Holocaust Remembrance Alliance 
and pledges to combat this pernicious form of racism.”

The motion had been duly seconded by Councillor Preston, a vote was taken on the 
motion and it was,

RESOLVED:- To unanimously agree to support the motion.



76 Common Seal 

RESOLVED:- That the Council authorises the affixing of its Common Seal to any 
documents to give effect to the Minutes and proceedings of the Committees submitted 
to or approved by this meeting and any other matters dealt with at this meeting.

The meeting closed at 6.39 pm.
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• • foreword • •
Our Council Plan sets out our vision and priorities for the next four 
years. It is owned and supported by all staff and Councillors. 
We want our Borough to be a great place to live, work and visit and we will use our resources 
to make sure we do everything we can to achieve this. We will need to be bold and ambitious 
to deliver this vision, and we will need to find different ways to work to make the most of the 
resources we have available.

We know we can’t do this on our own. We will need to work with partners from the public and 
voluntary sectors, businesses and most importantly our residents to achieve our ambitions. 
This Plan sets out where we can take action directly, where we need to work in partnership and 
where we need to influence others.

We want to grow a reputation for being a compassionate Council that puts our residents at 
the heart of all we do. We already provide services that support some of our most vulnerable 
residents, but we will get better at listening to all our residents and communities, giving them a 
real voice in the way we achieve our ambitions, and how they can work with us to get there. We 
want our residents to be proud of their Borough and their Council. 

Our staff and our Councillors are our strongest ambassadors and advocates. We are the 
democratically accountable organisation for our Borough, and we have a duty to champion this 
place and act as community leaders. We will harness our commitment, passion, ingenuity and 
energy to deliver this Plan and achieve our vision. 

We have a lot to do, but we also have some incredible assets and opportunities, coupled with 
new funding for regeneration and economic development promised in the coming years. We 
will use these opportunities to help reduce inequality, provide opportunities for everyone 
and build an economy that works for us all. We also need to understand our impact on our 
planet and do all we can to create a sustainable world for future generations. We have already 
declared a climate emergency and will do all we can to make sure our Borough reduces its 
carbon footprint, and protects and enhances our outstanding natural environment. 

This Plan sets out our immediate actions. It will be underpinned by detailed delivery plans, 
which will be measured through our performance management framework. We will work 
tirelessly to deliver this Plan, and we will make time to celebrate our successes along the way. 

We look forward to reporting our progress in the coming years.

Sam Plum - Chief Executive (left) and Cllr Ann Thomson - Leader of the Council

Barrow Borough Council Plan
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The Council is committed to creating better lives for the people of our Borough.

The Council Plan is the strategic document that will guide decision-making and how we 
spend public money for the period 2020 – 2024.

It builds on our successes in balancing the Council’s budget to account for the reduction 
in spending power, whilst still delivering the projects that will regenerate the Borough. 

We will work together to set clear priorities and actions around increasing prosperity 
through a growing and diverse economy, improving the environment by providing 
better homes, preserving the Boroughs natural beauty and supporting all people in our 
Borough; we will make Barrow a great place to live, work and visit.

Our vision is for our Borough to be a great place to live, work and visit. 

We will achieve this by being a compassionate Council, putting residents at the heart of 
all we do. This is underpinned by the following values and behaviours:

▷	 	To	focus	on	our	community	and	provide	excellent	service	for	all	our	customers	
and	colleagues.

▷	 	To	demonstrate	honesty	and	integrity	by	doing	the	right	thing,	being	open	and	
confident	to	challenge	and	be	challenged.

▷	 To	aim	high,	encouraging	creativity	and	embracing	change.

▷	 To	be	proud	and	celebrate	who	we	are	and	what	we	do.

▷	 We	will	all	work	together	to	achieve	our	shared	vision	and	goals.

• • introduction • •

Our Vision and Values

Barrow Borough Council Plan

2

Page 11

Minute Item 64



Enabling residents to live happy, healthy productive lives.
Putting people at the centre of all that we do is a key priority for the Council. We will do 
this by helping them to have the best start in life, enjoy healthy and active lifestyles, and 
have opportunities to improve their well-being by building strong communities. We will 
actively encourage people to work with us to design activities that meet their needs. We 
will work with our communities so that people can enjoy good health and live in a safe 
environment where they can be happy and reach their full potential.

Actions 

•  Work with the health and care system to develop prevention and early 
intervention plans to reduce health inequalities.

•  Use our place leadership role to drive health and well-being forums and 
partnerships to ensure they get the best results for our residents.

• Work with partners to tackle specific health issues in the Borough:

▷ Mental illness

▷ Substance misuse

▷ Diet and exercise

Outcome: More of our residents are living well for longer. 

• • people • •
Priority 1: People

Barrow Borough Council Plan
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Actions
•  Encourage greater use of leisure facilities including parks, woodlands, beaches 

and open spaces including participation in: park run, junior park run and Active 
Barrow Mums - especially for our least active residents.

•  Work with Life Leisure to do more to support our communities to make 
healthier choices.

•  Promote local walks/activities e.g. walk for health/cycle events through social 
media.

•  Work with Cumbria Partnership NHS Foundation Trust to deliver Health Priorities. 

•  Provide a range of facilities and opportunities to encourage participation in sport.

• Promote healthier lifestyles for our own employees.

Outcome: More of our residents are making healthy lifestyle choices.

 

Actions
•  Celebrate the achievements and successes of our communities through 

publically raising awareness of the great things they do.

•  Provide support for voluntary community services by involving, engaging and 
empowering them to be at the heart of our neighbourhoods.

•  Work closely with voluntary community organisations to understand key 
opportunities and challenges within our communities. 

•  Seek to secure new investment that can support the empowerment of our 
communities, in particular those within the most deprived parts of the Borough.

•  Build community resilience through increasing participation in local activities 
and decision-making and enable residents to influence and contribute to 
service delivery.

Outcome: Our communities are strong, confident and actively engaged in 
shaping their future.

• • people • •
Barrow Borough Council Plan
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Actions 
•  Actively lead the South Cumbria Community Safety Partnership and ensure 

actions to improve safety in Barrow are delivered.

• Work with partners to protect our most vulnerable residents by:

▷ Tackling homelessness.

▷ Delivering disabled facilities grants.

▷ Being corporate parents.

▷ Supporting people with special educational needs and disabilities.

▷ Contributing to the Cumbria Safeguarding Adults Board.

Outcome: People will feel safe where they live.

• • people • •
Barrow Borough Council Plan
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• • place • •

Creating a vibrant, safe & welcoming place where people want to live. 
Our Borough is a great place to live, work and have fun. There is an abundance of natural 
beauty and heritage but there is also an opportunity to offer people more. We want a 
varied housing offer to retain our residents and attract new people to settle here. We 
want to build on existing strengths and encourage more people to visit the town centres 
in Barrow and Dalton by making them more vibrant so that residents and visitors enjoy a 
positive and memorable experience. We want to protect our natural environment. 

Actions
•  Deliver the 

Local Plan for 
developing 
housing sites 
throughout 
the Borough. 

•  Prepare evidence base and a Housing Strategy to determine priorities and 
actions needed to improve housing offer. 

• Reduce the number of empty properties.

•  Develop a Housing Renewal Policy which focuses on delivering improvements 
which improve the quality of life for residents.

•  Encourage the development of supported special needs housing in the 
Borough. 

•  Ensure that all Local Authority dwellings continue to meet the Decent Homes 
Standard.

• Explore opportunities to build new social housing with partner organisations. 

• Review options for increasing affordable social housing within the Borough.

•  Work with key partners to deliver transformative development at Marina 
Village, part of a comprehensive redevelopment of Barrow’s historic 
waterfront.

Outcome: Our Borough has a diverse housing offer, where everyone can 
expect a decent home they can afford to live in.  

Priority 2: Place

Barrow Borough Council Plan

6

Page 15

Minute Item 64



Actions   
• Work with residents to foster positive attitudes to maintaining cleanliness.

•  Work with our contractors to deliver effective street cleaning and grounds 
maintenance services. 

•  Be tough on those who blight our neighbourhoods with fly tipping, litter and dog 
fouling through a robust approach to enforcement.

• Raise awareness through targeted marketing campaigns.

•  Work closely with representatives from the Boroughs' towns and villages to build 
community pride and ensure they feel engaged, empowered and involved.

Outcome: Our neighbourhoods are clean, welcoming and attractive.

Actions
• Deliver our Climate Emergency Action Plan.

• Enhanced greener spaces; public parks, beaches etc. 

•  Reduce our use of natural reserves through reduction, recycling, reuse 
materials and work with our residents to increase our recycling rates.

• Work with partners to raise awareness of natural assets and celebrate them. 

Outcome: Our environment is enhanced, protected and celebrated.

• • place • •
Barrow Borough Council Plan
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Actions
•  Work alongside the Business Improvement District team to continue 

improving and promoting leisure facilities, cultural offers and retail.

•  Deliver joint destination marketing with Cumbria Tourism and Cumbria Local 
Enterprise Partnership:

▷ Developing a Culture Compact – with South Lakeland and Lancaster.

▷ Improve the amenity of the town, promoting natural beauty.

▷  Maintain and grow the good quality leisure offer provided by the Forum, 
Dock Museum and Barrow Park.

▷  Develop tourism by providing greater access to information and develop 
the Visit Barrow brand. 

▷  Create a thriving evening economy to attract residents and visitors to the 
town centres of Barrow and Dalton.

▷  Embrace Barra Culture to promote cultural events at venues throughout 
the Borough.

▷  Work with Sport England and other key partners to develop and enhance 
availability and access to sport.

Outcome: Our Borough is seen as a destination of choice for leisure, 
culture and sport.

• • place • •
Barrow Borough Council Plan
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Actions 
•  Deliver key improvements to the town centres for the benefit for residents, 

workers and tourists/visitors. 

•  Transform the experience of Barrow as a retail and service destination for 
residents, visitors and businesses by facilitating a diversity of uses; enhance 
the public realm and increase accessibility.

•  Secure and deliver significant new investment for the town centre; capitalising 
on opportunities created by Town’s Deal and Future High Streets Fund.

•  Improvement to infrastructure designed to achieve the safe and convenient 
movement of vehicles and pedestrians to and within the town centre. 

Outcome: Town centres are vibrant and well used.  

• • place • •
Barrow Borough Council Plan
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• • prosperity • •

Supporting our economy to thrive and benefit all our residents.
Barrow’s manufacturing heritage and its pivotal role in the defence industry is a source of 
local pride and tradition. Our world-class manufacturing expertise is recognised worldwide, 
however to enable inclusive growth we will seek to diversify our economy to secure 
opportunities for our residents by supporting other key industries including the growing 
renewable energy sector. In particular, we have the opportunity to secure continued 
investment in the Borough and ensure our residents have the skills and services to allow 
them to benefit from the growing economy.  We will deliver our ambitions through effective 
joint working with public and private sector partners, by offering a clear policy framework, 
proactive steps to promote the role and opportunities within the Borough and by securing 
additional public and private investment.  

Actions 
•  Engage with districts, county and Cumbria Local Enterprise Partnership 

(Cumbria LEP) members to realise opportunities surrounding the Lancaster 
and South Cumbria City Region and prospective growth deal.

•  Enhance the reputation role of Barrow as a key sub-regional centre for the 
south of Cumbria.

•  Actively pursue opportunities to promote the Borough throughout the region, 
Northern Powerhouse and beyond.

Outcome: Our Borough will have a strategic role within Cumbria and as 
part of the Lancaster and South Cumbria City Region.

Priority 3: Prosperity

Barrow Borough Council Plan
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Actions
• Deliver the employment sites identified through the Local Plan. 

•  Undertake a full review of assets, capital and resources to ensure that they are 
used to meet strategic objectives.

•  Bring forward a new Supplementary Planning Policy to support the Local Plan 
implementation and to maximise the opportunities it can present.

•  Develop a robust pipeline of schemes for which funding can be sought in an 
opportunistic and timely manner.

•  Create conditions for entrepreneurs and businesses to start up and grow 
through – Phoenix Business Centre and Waterfront Gateway Managed 
Business Centre. 

•  Actively seek to encourage inward investment and growth in renewable energy 
sector, visitor economy, creative and cultural industries.

•  Work with major businesses and key partners to improve commercial 
awareness and take advantage of new opportunities.

Outcome: Our Borough will have a strong and diverse economy.

• • prosperity • •
Barrow Borough Council Plan
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Actions
•  Engage proactively with Cumbria LEP, Cumbria County Council, Highways 

England and Transport for the North to secure investment in the A590 and A595.

•  Work with partners to develop Barrow Port as a gateway for bulk material 
handling, nuclear waste transportation, energy services and tourism.

•  Engage proactively with Cumbria LEP, Cumbria County Council, Network Rail 
and Transport for the North to secure improved connectivity, journey times and 
services for rail journeys to and from Barrow.

• Continue to campaign to increase access to superfast broadband.

•  Work with Cumbria County Council and Highways England to improve signage 
from the A590 to the town centre and key attractions.

•  Work with Cumbria County Council to improve traffic flow and parking in the 
town centre, making it more accessible and attractive to residents, visitors and 
businesses.

•  Promote more sustainable public transport including electric buses, walking and 
cycling alongside a comprehensive approach to wayfinding, to promote and 
improve active travel.

Outcome: Barrow is a well-connected Borough with improved road, port, 
rail and digital infrastructure.

• • prosperity • •
Barrow Borough Council Plan
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• • prosperity • •
Actions
• Identify current skill gaps.

•  Work with education providers and training institutions to ensure targeted 
programme to address skill gaps to raise the aspirations of young people.

•  Work across sectors to promote a comprehensive apprenticeship programme, 
including Barrow Borough Council.

• Work across sectors to deliver a joined-up marketing and recruitment campaign.

• Promote opportunities for social enterprise.

•  Adopt the principles of community wealth building to ensure all our 
communities benefit from increased prosperity.

•   Work with CAB and others to support those furthest from employment to 
reach their full potential.

Outcome: Our residents have the skills, aspirations and opportunities to 
fulfil their potential.

Barrow Borough Council Plan
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• • delivery • •

Progress and achievement of the outcomes will be monitored through the Performance 
Management Framework.

Monitoring reports will be presented to the Overview and Scrutiny Committee.

A summarised report will be published on the Council’s website.

Management Team will implement any remedial action where objectives are not on 
track; Overview and Scrutiny Committee may also request remedial action through their 
discussions on progress and presentation of outcomes/outputs.  Where necessary 
matters may be escalated to the Executive Committee where the objective may need to 
be reconsidered and associated actions varied. Further breakdown of these outcomes 
and desired actions will be set within each department’s Service Plans.

Plan Delivery

Barrow Borough Council Plan
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